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1.
TITLE IX NOTIFICATION

Title IX of the Education Amendments Act of 1972 (“Title IX”) prohibits discrimination based on sex in programs and activities of federally funded institutions. All NMSBVI programs and activities must be operated free from sex-based discrimination   In compliance with Title IX, NMSBVI hereby notifies all parents, students, patrons, and employees that NMSBVI will not discriminate on the basis of sex in the areas of education, school-sponsored activities, admissions, or employment practices.  Additionally, NMSBVI prohibits retaliation against any person for opposing an unlawful practice or policy, filing a claim of discrimination, or participating in any complaint pursuant to Title IX. 
2.
PROHIBITION OF DISABILITY DISCRIMINATION 

Pursuant to Section 504 of the Rehabilitation Act of 1973 and the American Disabilities Act, there may be no discrimination based on disability in recruitment, advertising, opportunities for career advancement, leave programs, apprenticeships, internships, travel, or professional development.  Likewise, there will be no discrimination based on disability regardless of the provisions in contractual agreements with unions, employment or referral agencies, providers of fringe benefits, providers of training or apprenticeship programs, and similar organizations. Reasonable accommodations will be made to the known physical and mental limitations of otherwise qualified individuals with disabilities, unless the accommodation cannot be reasonably accommodated, as provided pursuant to School needs and legal authority. If an employee requests an accommodation on the basis of a claimed disability, NMSBVI may request a medical examination to determine if the employee is an “individual with a disability” to whom a duty of accommodation is owed and to determine whether there is a reasonable potential accommodation.
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