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1.
TITLE IX NOTIFICATION

In compliance with Title IX of the 1972 Education Amendments, the NMSBVI hereby notifies all parents, students, patrons, and employees that NMSBVI will not discriminate on the basis of sex in the areas of education, activities, admissions, or employment practices.  

2.
NMSBVI RESPONSIBILITIES UNDER SECTION 504 OF THE REHABILITATION  ACT OF 1973, INCLUDING FUTURE AMENDMENTS

Section 504 of the Rehabilitation Act of 1973, including future amendments provides that:

"No otherwise qualified individual...shall solely by reason of his/her disability, be excluded from the participation in, be denied the benefits of, or be subjected to discrimination under any program or activity receiving Federal financial assistance.

Sensitivity will be reflected in decisions involving employment policy or practice.  There may be no discrimination based on disability in recruitment, advertising, or processing potential employees.  Likewise, there will be no discrimination based on disability regardless of the provisions in contractual agreements with unions, employment or referral agencies, providers of fringe benefits, providers of training or apprenticeship programs, and similar organizations.  Prior to advertising or posting any job, job analysis must be performed to define essential or non-essential job elements.  Pre-employment questions regarding one's ability to perform essential job elements effectively and safely may be asked.  No pre-employment medical examinations will be required with the exception of a tuberculin test to obtain a health certificate.  All applicants selected for employment must undergo tuberculin testing.  Tests and criteria that screen out individuals with disabilities will not be used.

The work place must be always sensitive to the needs and rights of employees with disabilities.  Reasonable accommodations will be made to the known physical and mental limitations of otherwise qualified individuals with disabilities.  There may not be discrimination based on disability in opportunities for apprenticeship, internships, and staff or professional development, including travel to meetings and conferences.  Discrimination based on disability is prohibited in any leave program, including sick leave, vacation, leave of absence, or any related entitlement.  Recreational and social opportunities will be provided equally to employees with disabilities.  Employees with disabilities must have equal opportunity to use parking and housing facilities provided to employees.  Career opportunities will be in no respect limited for disabled applicants or employees.  Applicants with disabilities and employees will not be counseled or directed toward more restrictive careers than non-disabled persons.
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