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GOAL
NMSBVI highly values the health and well-being of every staff member and will plan and implement activities and policies that support personal efforts by staff to maintain a healthy lifestyle.  NMSBVI fully recognizes that staff health is an integral part of the overall wellness plan adopted by the school.  Staff who lead a healthy lifestyle are effective mentors to students on their quest to lead a healthy lifestyle.  

DEFINITION
Staff Wellness means opportunities for school staff to improve their health status through activities such as health assessments, health education and health-related fitness activities.  These opportunities encourage school staff to pursue a healthy lifestyle that contributes to their improved health status, improved morale and a greater personal commitment to the school’s overall coordinated school health approach.  
Health Status encompasses physical, emotional and mental health.
Staff Wellness Program allows the staff to learn and practice skills to make personal decisions about enhancing their health status. 
IMPLEMENTATION REQUIREMENTS
To support staff efforts to maintain healthy lifestyles, the school, through the School Health Advisory Council (SHAC), will:
· PED required activities:

1. Create a plan addressing the staff wellness needs of all school staff that minimally insures an equitable work environment and meets the Americans with Disabilities Act, Part III.
· Other activities:

1. NMSBVI will provide staff the opportunity to participate in health promotion programs focusing on exercise, stress management and nutrition. 
2. NMSBVI will provide staff with accurate, evidence based information or activities related to exercise, stress management and nutrition. 
3. NMSBVI will provide a healthy environment for all staff through the implementation of tobacco, alcohol, and drug free school policies. (NMSBVI Policies 145 & 150)
4. NMSBVI will provide all staff with the opportunity to partake of healthy, nutritional meals which are provided to students daily.  (NMSBVI Policy 315)

5. NMSBVI will plan for activity based school-wide activities at least once a semester.  Staff participation in these activities will be encouraged.  
6. In an effort to provide a stress free workplace, thereby protecting mental health, NMSBVI will ensure that staffs are fully aware of all staff benefits, programs, and personnel practices, and that Human Resources assistance is provided when requested.
IMPLEMENTATION OVERSITE/EVALUATION
The Superintendent and School Health Advisory Council Chair Person shall be responsible for monitoring implementation of this wellness program, and shall ensure that a thorough annual evaluation of the program’s content and effectiveness is conducted.  This annual evaluation should be conducted at the mid-point of the school year (i.e. January) utilizing the process and evaluation tool as developed and adopted by the School Health Advisory Council.  This will allow sufficient time to implement changes, if changes are deemed necessary, and still protect the integrity and effectiveness of the wellness program.
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